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ARTF APPROACH TO

GENDER MAINSTREAMING
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Gender approach in ARTF is part of WB general approach to g
Gender mainstreaming across porteamnfirmed in the Gender Stock
taking report 2013/14:
A Includingpecific objectives and/or targatsndividual project results
frameworks and the overall ARTF Reaoiswvork;
A Providintechnical suppotb Government partners;
A Stronglyrivileging gender issués project design where gaps
between service delivery to men and women are ghrécularly
A Integratingender concerns ikbmwledge product$o better inform
the broader portfolio.



GENDER IN THE ARTF SCORE
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ARTF has spearheaded WB Results Monitoring efforts
reference to Gender.

In the ARTF Scorecard gamgelts are reflected in the
following areas

A Pillar las country level results;

A Pillar llas disaggregated project results; and
A Pillar lll specificalpsthes t andal one i r
Mainstreaming for Results Morotoring




At the aggregdevel, the Scorecard reflects the perc
of portfolio in the projagishnclude:

A gendespecifiobjectives
A gendespecifioutcome indicators with targets

A gendespecifienilestones/outputs watigets

A fully collecequired gendéisaggregated data



GENDER INDICATORS IN SCORE

At the aggregate |led®&,TF Scorecaeflects the
percentage of portfolio projects which include

Yy Genderelateknowledge in completed knowledge
products

y Technicahssistance on gender issues and gender
supervision in implementation soppsidns

Yy GendeFocal Point staff in client project teams



National Horticulture ahgvestock

Productivity ProjecNHLP)
Yy PDO level Results Indicators

A All beneficiary indicators are gender disaggrega
A number of male/female farmers adopting impro
horticulture/livestock practices

A number of male/female farmers exposed to

and understanding a pratteticulture
and livestock extension

Yy Component level indicators
Yy Number of ndiichemardens (females only)
Yy Management & Implementation

A Number of male/female MAIL/DAIL staff trained 5
In staff exchange programs

A Technical Assistance

A Preparation of Gender Mainstreaming Strategy
and training modules




EQUIP: EXAMPLE OF GENDER INDIC#

PROJECTS

Education Quality Improvemenoject
(EQUIEP)
Yy PDCOevel Results Indicators
A All beneficiary indicators are
genderdisaggregated
y" Increase in enrolment of Holgs/
Yy Improvement in Gender parity Ing
A Component level Indicators
A Increase in female/male teacher r
y" Number of female scholarship
recipients in TTC
Yy Management & Implementation
A Technicafssistance




New WB corporate Gender Commitmgfats

Gender in the new World Bank Group Corporate Scorecard:

New indicators and targets adopted for the 2014 WBG Corporate Scorecard include:

A Development context (nationalleveQH Yy S¢ AYRAOFG2NAR G2
opportunities

A Client Results supported by WBG Operatiosex disaggregated data and report on
female beneficiaries in Results where feasible

A World Bank Group Performanc&ender informed country strategies (100% by 2017)

A World Bank Performanceprojects w gender informed analysis, design and monitoring
(66% by 2017)



IDA 17 POLICY COMMITMENTS 4

IDA 17commitments include six actions at country, regional and corporate level:
A Deepen integration of gender considerations

iInto country strategies (analysis, content, results framework)

regional Gender Action Plans

renewed gender strategy more ambitious targets, improved measuring of
progress, aim for more transformational impact

A Improve Accountability, Monitoring, Learning and Innovation
- Enhance quality of delivery
- Strengthen feedback loops to enhance results and impact
- Improve sexdisaggregated and gendeelevant data



Addressing Challenges: Gender Integig

A identify and analyze

gender issues relevant

to the project
objectives or
components

A report findings of
country/regional
gender diagnostics or
undertake project
specific analysis

A reflect the results of

consultations on the
project objectives or
components with
women/girls/men/boy
s and/or gender NGOs

A show how
interventions are
expected to narrow
existing disparities

A include specific or
targeted actions that
address the needs
and constraints of
women, girls, men, or
boys

A include actions to

reduce potential
gender biases in risks
and/or impacts
identified in
background analysis/
social assessment

A include specific
gender and/or sex -
disaggregated
indicators in the results
framework

A include an evaluation
strategy which will
analyze the gender -
specific impacts of the
project

A Identification of
additional analytical
work that can inform
project activities (e.g.
gender and natural
resource
management, gender
and value
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V' Followup to ensutbat the ARTF projects fully report on
the new gendeadicators;

Y Review of gender mainstreaming across WB portfolio
focus on)(analytics; (i) action, and (i) M&E;

V' Provision of cresgpporto projectwherel{il) are found
lacking;

Yy Extension of teeorecard work of ARTF to the rest of th
portfolio;

Yy Continued coordination/cooperation with doors and G
Workingsroup
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INCREASED OVER THE LAST FEW YEARS

Especiallysincemid-2000asmore evidencehasbuilt up:

y* 2011 WDR on Conflict, Security and Development --
volving women in security, justice and economic
empowerment programs can deliver results and support
long-term institutional change

y 2012 WDR on Gender Equality and Development, --
emphasizedwomen§ roles in peacebuilding, and that
addressingwomen § needs and priorities can help align
policiesin the post-conflict period.

The 2014 report on Violence against
Women and Girls Lessonsfrom South
Asia - documents the dynamics of
violence against women in South Asia
acrossthe life cycle For each stage and
type of violence, the report critically
reviews  existing research from
Afghanistan, Bangladesh,Bhutan, India,
Maldives,Nepal,Pakistan,and SriLanka



